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SUPPLIER CODE OF CONDUCT
For Third Parties Supporting Ryobi Die Casting (USA), Inc.
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I. INTRODUCTION     
Ryobi Die Casting (USA), Inc. (“Ryobi”) seeks to advance our commitment that all aspects of our business relationships are based on Ryobi’s core values. The spirit of these values is embodied in this Supplier Code of Conduct (the “Code”).

We expect our suppliers to comply with this Code and cascade substantially similar expectations to their own suppliers.

This Code reflects our commitment to a culture of integrity, honesty, and accountability and outlines the basic principles that all suppliers are expected to follow when doing business with Ryobi. 

This Code is incorporated into the Ryobi purchase order terms and conditions by reference.
II. SUPPLIER OBLIGATIONS 
Ryobi expects each supplier to 

1) know and follow this Code

2) report and remediate any non-compliance

3) enforce a similar code of practice and require that subcontractors do the same
III.
HUMAN RIGHTS & WORKING CONDITIONS
Ryobi believes all people deserve to be treated with respect and dignity, and we expect our suppliers to share and act upon this same belief.

Ryobi expects each supplier will

1) comply with all applicable laws regulating working hours
2) provide its employees with compensation and benefits that are fair and comply with applicable laws (work hours)
3) provide workers with a clean and safe work environment

Ryobi expects each supplier will not
1) use child labor
2) compel individuals to provide work or service through the use of force, fraud, or coercion
3) allow harassment or discrimination based on age, gender, race, ethnic or social background, national origin, religion or belief, disability, gender reassignment, union activity, political affiliation or any other personal characteristic or status protected by law
4) mislead or defraud potential workers about the nature of the work
5) ask employees to pay recruitment fees
6) confiscate destroy, conceal, and/or deny access to employee passports or other government-issued identity document
7) engage in activities intended to restrict workers freedom of movement
IV.
ENVIRONMENT & SAFETY
Ryobi expects the supplier will be a good steward of the environment and will commit to responsible environmental practices such as waste avoidance, recycling, and energy conservation.
Ryobi expects each supplier will
1) provide a working environment that meets or exceeds applicable safety, occupational health, and fire safety requirements set by applicable laws and regulations
2) identify any hazardous materials used in its operations and ensure that they are safely handled, moved, stored, and disposed of as required by applicable laws and regulations
3) minimize the environmental impact of its operations in reasonable and practicable ways
4) preserve water resources and reduce water consumption in reasonable and practicable ways
5) minimize emissions that damage air quality in reasonable and practicable ways
V.
SOURCED MATERIAL

Ryobi expects each supplier will source only raw materials that are responsibly produced and avoid the direct or indirect financing of armed conflict, violations of human rights such as child labor, forced labor and slavery, unethical business conduct, or environmental damage. 
VI.
BUSINESS PRACTICES

Ryobi expects each supplier will

1) create a work environment which encourages employees to abide by all applicable laws and regulations
2) respect the rules of fair competition and comply with anti-trust laws
3) protect the intellectual property rights of its business partners
4) protect the privacy of its employees and business partners
Ryobi expects each supplier will not

1) compromise, or appear to compromise, a Ryobi employee’s ability to make objective business decisions by offering a Ryobi employee gifts, services, or favors 

2) take part in any form of money laundering
3) engage in corruption or bribery
4) engage in business with sanctioned countries, entities, or individuals, or support prohibited end uses.
VII.
IMPLEMENTATION
This Code is part of the contracts entered into between Ryobi and its suppliers, and Ryobi reserves the right to audit and verify supplier compliance.

Violations or suspected violations of this Code can be reported anonymously via Ryobi’s third-party administrator, Ethics Point. Ethics Point is accessible on Ryobi’s website: www.ryobidiecasting.com.

Ryobi will not take any retaliatory actions against individuals who report a violation or who cooperate in the investigation of a violation reported by someone else.

If a supplier is found to have breached this Code, Ryobi may develop a corrective action plan and monitor improvement progress of the supplier. Ryobi may terminate its relationship with any supplier that repeatedly and knowingly violates this Code and refuses to implement improvement plans.
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